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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

RAM NARAYAN YADAV MEMORI AL COLLEGE

Name of the head of the Institution

DR BI MAL KI SHORE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09934199908
Mobile no. 7979778900

Registered Email

rnynmbar hi hzb@nai | . com

Alternate Email

bi mal ki shore. rnym@nmai | . com

Address Opposite S.D.O Ofice, Harila, Barhi
City/Town Hazari bag

State/UT Jhar khand

Pincode 825405

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Arun Kumar Ranmanuj

Phone no/Alternate Phone no.

09835909995

Mobile no.

8757283813

Registered Email

arunramanuj @nai |l . com

Alternate Email

arunramanuj r nymamai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rnymorg

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://rnymorg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 2.41 2017 08- Sep- 2017 07- Sep- 2022

6. Date of Establishment of IQAC

21- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation of the 11- Sep- 2018 40
| nportance of CBCS for 1

St udents and Teachers

Revi ew neeting with 16- Nov- 2018 28
students and HOD on 1



http://rnym.org
http://rnym.org

Teachi ng, | earning and
Eval uati on process.

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Gr ant Sate Covt. 2018 4800000
365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Preparation of AQAR (NAAC Format) 2 I QAC Quarterly Meeting 3 Orientation
Program on the I nportance of CBCS for Students and Teachers 4 Review Meeting with

Students and Teachers on Teachi ng,
Teacher Meeting

Learni ng and Eval uation Process 5 Parent

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation of AQAR ( NAAC For nat)

| QAC has approved the AQAR of the Year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im00cWU3TmFpckN2R015dE5tcG5mOFE9PSIsInZhbHVlIjoiTjl5dmJ4dUVXN1JxcTRWeG1oWlV3ZktrcUIwMm1BMGtXb3dtVXFPL01oTElQcGhyRSsrWmlMMGp0cWdUWDZ3RTNWeEJleGZqd1V0VDYwNGJFNVVzTzFRNk1pMkk1dFE5UTZqWXh6T1JQYUk9IiwibWFjIjoiYzcwNmYxOTM3NDJlNWM3YjdlMmQ3NzdkZWUzZGE0YWUyZTJlZGM5ZjZmZGQwODM2Y2I2ZDVlMDczYTY2MTI5ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilc5TVYzVWZoemRkUktvYXNoOUFGTHc9PSIsInZhbHVlIjoiOEVjbStzV1l0bEJTLzhmWTlhTHBjYVhvR1ZrR3JKNVUxcldBM25DMGxsby9CU3htSmY1bnBtYWk1YVpCMDlhVWxZdDZadlNvUXAyZ0FRYXNHbmVqOWc9PSIsIm1hYyI6IjY4YmVkZGQyN2FiZGIyM2EwZjdmN2M2NGJkMWJmNzQ5YjcwZjhkMmRkNWQ4ZjVjNWYyODg0ZTM3MjUyNzNlZjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRNeHh0anBLNFVKVmtMVk45NjQyRHc9PSIsInZhbHVlIjoiOUZxblIrcDJXTGhlWkpPSmZIOUkzVm96cFI5eDI2TzFkRExJR3hWQ3RXN2VmZUE0ZDFZeWlHdkRHeXlnSUF2LyIsIm1hYyI6IjIwODk4NTg4NGIxYzEyZWY3MDU4ZmQ5OGIyY2QzMzI3YzQzZGM3MjE2ZTQ1MzhhNDI0Mzc0ZjU1NGUxYjJhYTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJhZkRVVStuYXphNlVPRHU4Z0cvVFE9PSIsInZhbHVlIjoiOWp1QU9EUldqK0R0SXh3bEtoRk1Md3N5YnJEVkROQWdDVzBNcmQ1dGdVYWgzZUxjOXhwL3d5V0o0ZzBrNFhabGlvbzVLS1JETW1mLzNSS3grTldCcGc9PSIsIm1hYyI6IjE5ZGU0NmQxNjA5MjRmYjYzZjU5YWJlMDE3NjU1ZGM3M2ZkNTljZGMwY2YxMTgyNzkxMjIxMzBlYjFjYWNlNzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhYWjFYdWhKVFAxZGh5dTN6ampyZUE9PSIsInZhbHVlIjoiYlFaZFp0S2ZyU01yMUFYeE9ZSmJiTVlJTTUyVC9CenVKaXFhTWpaZ1NUbXdCOTNpWDg2MEJEMnowVzl0UElDeGRPUXdrdCtMWlhIYys1eGZYWDBUckE9PSIsIm1hYyI6IjhjZWQwMjdhZjBjNmVlODI0ZmRlNTFjN2FlNjgwZjM0ZThhN2IxMjNmMDVkOTMxYjJiMWVhNmU5OWEyMTcwNDciLCJ0YWciOiIifQ==

| QAC Quarterly Meeting

Enphasis on the use of ICT for
i mparting education (smart class
started)

Orentation Progranme on the | nportance
of CBCS for Students and Teachers

Students and Teacher both got the
know edge on CBCS

Revi ew Meeting with Students and
Teachers on Teachi ng, Learning and
Eval uati on Process

Al'l Tecahers are instructed to
partcipate in Refresher and Orientation
Program to enhance academ c skill

Parent Teacher Meeting

Parent - Teacher and Students
interaction nade a positive inpact

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng body of the Coll ege 30- Aug- 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Sep- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 16- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on process has been widely
advertised through print and el ectronic
medi a. The rules and regul ations are
provi ded through the prospectus and
coll ege website for the benefit of the
students. The adm ssion process is
systematically adnm nistered and is
transparent. The coll ege al so organi zes
St udent Par ent Teacher meet to get

f eedback on col I ege functioning and

ot her aspects. The coll ege has an
integrated library system The parents
are intinmted through SMs service and
phone calls by the Departnental Heads
personal ly as and when the need arises
to apprai se the parents about their



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ3RmZ3QVk0TXpUdzRReVhyUzBidnc9PSIsInZhbHVlIjoiZVlxOWZDRzJvMHJDcUcybnFmK3V5MmlLM1ZPZG9oS3ZXSHVJalJQNWQ4RzY2d0VKMy9OcjVGbWFCc3h3TktVOCIsIm1hYyI6IjU3MjkzZWUzOTM0MWE1YWFmOGI0MmMzMmM3MDU4ZjhmZjNiZjM0NmI3NzJkMTg0OTc4N2JiZjQ0NjYzZjZhNTEiLCJ0YWciOiIifQ==

war ds.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

We adopt the curriculum provided by the Vinoba Bhave University. Depending on
our resource potentiality, institutional goals and concern towards the
students, we inpart quality education. The institution has devel oped a

structured and effective inplementation of the curriculum Follow ng are the

various neans through which it executives the curriculum Tecahers Meeting:
Teachers Meetings are held once in every nonth . Head of the Department discuss
their action plans to arrive an optinal and effective way. Academ c Cal endar:
Acadeni ¢ Cal endar is prepared as per the Vinoba Bhave University academ c
schedul e and the requirenments at the departnent |evel as per the action plans
formed. Lesson Plan: A Lesson plan includes course outcomes, course objectives,
content topics, reference books and the expected outcones fromthe students by
| earni ng through the topics prepared by respective faculty nmenbers at the
begi nning of each senester. It gives an insight how the |lecture class will be
handl ed t hroughout the senester. Meeting the Vision and M ssion of the
Concerned Department: Each departnment sets their own Vision and M ssion which
match with the Institutional Vision and M ssion. Program Educational Objectives
(PEO and Program Qutcones (PO are devel oped for each program and Course
bj ectives (CO and course outcones are defined for each course (theory and
| ab).

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 03/ 12/ 2017 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Econonmi cs 05/ 07/ 2017
BA Engl i sh 05/ 07/ 2017
BA Ceogr aphy 05/ 07/ 2017
BA Pol . Sci ence 05/ 07/ 2017
BA H story 05/ 07/ 2017
BA Soci ol ogy 05/ 07/ 2017



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBranB0Y3I0VDB1V1NXNkZJajdTQUE9PSIsInZhbHVlIjoiU3RLcll1ZDQvSlI1Q2N3V2NWUDBUTEY2eFlGbWMxK1lzcFphRVRXN01CdmZEWEhXcVNSdWxYZWkwa0doSzd0c09qT1lWMXBLSmR6SkRpdXZOTmZOeE9qK2dGU2ZtaDluYTdPV0ZrWXVYMTA9IiwibWFjIjoiOWUyMjdhZGI3OGU5MWY1MzJjY2YwMDdlNGNjZjkzNWRjYmFjNTFkMTA5Mjk2NjVmZjBkM2FkYTYzMDhlMmY4YiIsInRhZyI6IiJ9

BA H ndi 05/ 07/ 2017
BA Phi | oshophy 05/ 07/ 2017
BA Ur du 05/ 07/ 2017
BCom Conmmrer ce 05/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

03/ 12/ 2017

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Ni |

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

different forns for each course:

the trinester from students, and anot her

wi th concerned Faculty, Area Chair,

of obtaining the feedback.

students, alummi, faculty, enployers.

The Institute is constantly in dialogue with al
advice and input fromindustry | eaders,
areas of engagenent. Structured feedback is obtained for every course in two
the focussed feedback is obtained 6 weeks into
round of structured feedback is

obtai ned after the conpletion of the course and before the end trinmester

exam nations. The data generated is conpiled by the program office and shared
Dean and Director within three working days
In case any course correction is required, the sane
is initiated based on the information obtained fromthe focussed feedback. Both
these feedback information is incorporated in the nodul e revi ew docunent
prepared by the faculty at the end of the course.
feedback on curricul um aspects and courses fromdifferent stakehol ders such as
once the feedback is anal ysed and

val uabl e suggestions given were considered and necessary actions was executed.
1. Students feedback and action taken Students suggested the need for Job
oriented courses, training for facing interview .
provi de career guidance expert talk by industrialist.

its stake hol ders and seeks
in order to provide value in the many

The institution collects

They al so requested to
Action taken: Carrier




for

gui dance prograns were given and counselling cell
soft skills and comruni cation ability 2. Faculty students interaction may be
enhanced. Smart cl ass progranes nmay be nade effective.
through interactive activities which enabl es the nutual
faculty and students was encouraged. Smart class was made effective by the use
of I CT Teachers feedback and action taken 1.
st rengt hened by conducting various sem nars and wor kshop. Action taken:
been deci ded to organi se depart nental
f eedback action taken report
for staffs Action taken:
bot h teachi ng and non teaching staffs

seni nar

on a regular
1. Capacity building programes nmay be oragnised
Capacity Buidling programes were regularly organi sed

supported the devel opnent of

Action taken:
i nteraction between

basi s.

Lear ni ng

Research activity nust be

It has
Al ummi

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 200 250 1789
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1789 0 26 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 0 4 4 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

R.N.Y.M.College has a strong mentoring process. Each student is attached to faculty mentors for personal
guidance, career advancement and development. faculty members continue to be the mentors with the students
allocated to them for their entire stay at R.N.Y.M. College. Every Faculty member is expected to create a rapport

with the student mentee, encourage her to ask questions, attempt to clarify doubt and facilitate counselling on
different issues (if when required).The essence of mentorship is a sustained human relationshipa one to one
developmental relationship that ensures a students that he sis a valued person. A mentor is expected to focus on
the mentees holistic development by guiding her in areas like academics, intership, comprehensive viva,
comprehensive dissertation, carrier choices etc. Mentors are also required to focus on developing the following
skills of their mentees and academic progression: Continuous and Life long learning orientation, communication
skills, attitude and confidence, General awareness. A mentor is required to conduct two formal meetings per
month with their mentees( One in a groups and one to one basis). Details of all such meeting are to be



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNFa0RoU0M0S2dySU0xczZnaVAwanc9PSIsInZhbHVlIjoib0VhVE8rNVhrTk43WDQvSUdFRnV4aGJVeUh5ZWFYMSszc05Ub21Wa3B6bzRiaUFHaWl4allraFAwSjMxZVVhYW5qZ1dSMFVmVUE1cGg1VytkWjB5UWc9PSIsIm1hYyI6IjBiYWI1NzU5MTU3ODQ3ZTAyNGU2ZTc1YWVlNDdiY2I3ZjRkOTMxNGQzOWEwMzNlNWI1OTYxNDA1ODQ4ZTljMzUiLCJ0YWciOiIifQ==

documented. Mentor could/ should suggest/undertake corrective/ remedial actions for problems faced by their
mentees and include it in their successive monthly reports. A mentor is expected to maintain professional

standards, improve mentoring skills and exercise good judgment when engaged in every activity involving her/his
mentee and work with mentee to establish mutual respect, friendship, motivation and measurable goals.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1789 26 1: 69

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

28 23 5 0 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ni | Assi st ant Ni |
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Ni | Senvl 14/ 08/ 2018 20/ 09/ 2018
BCom Ni | Sem VI 14/ 08/ 2018 20/ 09/ 2018
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Centralized Continuous Internal Evaluation System Assessnent of performance is
an integral part of teaching and |learning process. As a part of sound
educational strategy, the institution adopts Centralized Continuous |nterna
Eval uation (CIE) Systemto assess all aspects of a student’s devel opnent on a
continuous basis throughout the year. ? Orientation on Eval uation Process:
Students are nade aware of the evaluation process through the follow ng
initiatives: ? The orientation progranmes at the beginning of the senester
t hrough public address system of the college ? Teaching Plan contains
eval uati on procedures ? Academ c Calendar with CIA Exam dates ? Orientation on
changes and anendnents in the eval uation process through renedial Metings ?
Display in the College and Departnent Notice Board. Result Analysis Review
Meeting: Result Analysis is done by the class tutors after every CI A Test. Pass
per cent age of each course is calculated by dividing the total number of
students appeared and passed in each course. The performance of the students is
noni tored by the Principal and the necessary feedback is given to the concerned
faculty nmenbers. The Principal conducts Review Meetings departnment wise to give
necessary feedback for the inprovenent of students’ performance. Progress




Reports Parents Meetings: The institution is keen on nonitoring the perfornmance
of the students and reports to the Parents. Progress Reports are sent by the
tutors to the parents after each of the test. Parents/ Quardi ans are advised to
note the performance of their wards and take renedi al neasure if needed.
Whenever necessary, the tutor shall recomrend the visit of the parent to the
coll ege for a discussion about the student. Renedial Cl asses are conducted for
the slow | earners, absentees and the students who participate in Sports, NSS
activities and Placenent Interviews. This practice helps struggling learners to
update their subject know edge and hel ps themto catch up with their peers.
Ext ernal exami nations of three hours duration will be conducted at the end of
every senester for all the theory papers and practical papers. Students should
satisfy the eligibility criteria of 75 attendance in each senester to appear
for University Examination. The students who have arrears are permtted to
wite their papers in both the senester exam nations. Representation in the
Board of Studies: The senior faculty nenbers appointed by the Coll ege act as
the nmenber of Board of Studies. At Every neeting they suggest eval uation
reforms and di scuss any di screpancy in the Passing Board neeting. At the tine
of central valuation the exam ners have the facilities to represent any out of
syl | abus questions. The chairman of the valuation Board will take necessary
action. ? Supplementary Exam nations are held for the final year students who
have appeared and failed in any one of the senester theory papers relating to
conpl eti on of his/her degree. ? Reappearing/ Recounting/ Reval uation: The
students are informed of the Reappearing/ Recounti ng/ Reval uati on schene
available to them Retotalling is permtted for U G students who apply for it
within the stipulated tinme on paynent of prescribed fee. Revaluation is
permtted only for the papers witten in regular U G exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic cal endar is a very useful docunent, which contains the nost
important dates to guide the teachers and students. Qur academ c cal endars
provide inportant information about teaching dates exam nation dates extra

cocurricular activities, semesterbased and annual based exani nations. Before
the commencenent of every senester respective departnents prepare a detail ed
study plan, assignnents for the individual teachers and the nunber of classes
allotted to each course. On the basis of this the Routine subcommittee of the
Teachers’ Committee prepares a detailed tinetable and acadenic cal endar for the
entire senester. Finally this is distributed to the departnental teachers and
the students and al so nade avail abl e on coll ege Website. The effectiveness of
the process is maintained through effective nmonitoring by the

Principal /VicePrincipal. The Principal/Vice Principal sees to it that al
departnents foll ows academn c cal endar. The coll ege has a vibrant culture of

instilling inquisitiveness and scientific tenper anong the students through a
nunber of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rnymorg

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



http://rnym.org

Ni | BA Arts 498 464 93.2

Ni | BCom Comm 60 58 99

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://rnymorg

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 03/ 12/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | 03/ 12/ 2017 Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 03/ 12/ 2017

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0

No file upl oaded.



http://rnym.org

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2017 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2017 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 1 0
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ext ensi ons

NSS

10

200

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRyNEVoUFRkNVVoRG9QZkNTV3lHQ1E9PSIsInZhbHVlIjoiM1FTYWErcTJxc3RzZDFINzBhN2ZsVjZzbVNTa1lkQnRtN2FDUnlPc0N1Nk4wU0crM2dWclI2YTJaS2xLd0V1WnNEWU5hSXVTN0VIQnJVU3JwWnkxQUE9PSIsIm1hYyI6ImUxYWQ2NGFjYWE2NGI4YzRlOGU3ZjFlOWNlN2QxNDEwZGViNGFhNmIyYmNlY2Q5MWJjYzMxZWI3ZDE0YmRhYTUiLCJ0YWciOiIifQ==

0 0 0 0 0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Ni | Ni | Ni | 03/ 12/ 2017 03/ 12/ 2017 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 03/ 12/ 2017 Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DLMS Ful 'y 2.3 2018

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type




Text 4548 529050 0 0 4548 529050
Books
5 10000 0 0 5 10000
Ref er ence
Books
Journal s 15 30000 0 0 15 30000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

03/ 12/ 2017

Ni | Ni | Ni |

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 1 1 1 1 10 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 1 1 1 1 1 10 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 500000 2000000 2000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

est abl i shed policies and procedures for naintaining the physical

We have wel |
The Col | ege Governi ng Body has

and academ c support facilities of the coll ege.
formed various conmittees for supervising the nmaintenance of these facilities

and ensuring their optimumutilization. There are 17 classroons for use of the
10 departnents of this college. The classroons are kept clean by regul ar



Nil

conputers .
the staffs.
i nformation.

sour ces.

There is 100 bed Boys Hostel.
safe drinking water to students and staffs.

frendly Iight.

sweepi ng. There are 3 smart classroons and 1 conputer centre having 16

There is one Geography |ab. The Laboratory is naintained well by
The college has its own website which gives all

The Library is enriched with different books and el earning

There is a play ground for various sports events.

The Col |l ege has a water cooler for

There is also sol ar

the inportant

There is a Multigym
provi di ng
pannel for eco

http://rnym.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Ni | 0 0
b) I nternati onal R 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

03/ 12/ 2017

0

Ni |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



http://rnym.org

visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from | institution joined programme

enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Cul tural Prograne Col | ege 25

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal 0 0 0 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. They help in coordinating all the events related to acadenics
and other cocurricular Extracurricular activities, as per the directives of
teaching faculty. Council They do | ot of academic adm nistrative work by
taking the help of other students. They al so notivate other students to take
part in the activities conducted by the Institute. They work as a nedi um
bet ween faculty and students. Contribution of the Student Council in Academ c
Admi nistration 1. Coordination in day to day acadenmic activities at their |evel
2. Coordination in comunicating the information between students and Teachi ng
faculty 3. Coordination in conducting special events |ike Spectrumetc. 4.
Coordi nation in organi zing Cultural events 5. Coordination in organizing Sports
Ganes for the students 6. Coordination in arranging Industrial Visits for the
students 7. Coordination in inviting the external guest speakers and organi zing
t he Sem nars Wor kshops.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjM1TERQd3NwTzU1MTIvRFcvMDFwaXc9PSIsInZhbHVlIjoiZThVQUdETEFaMDU0SUNiNG15MXlkNCs0RzdtWkV0dGVIbmRBRnB1U0RBS2FGWHhTYWpHenBpclNYTDh2bXUzR1ZOakZWQ09wcVhqVTgvRUl6R05vZ3c9PSIsIm1hYyI6Ijc0ZDRkNzdjYmViODNkNjQxZWMwMWUxMzMxZTFlZGYyMDZkNDRjYWM1YWU3OTNhYTQ5YTMyZGMwMjA0YjNkZjAiLCJ0YWciOiIifQ==

5.4.1 — Whether the institution has registered Alumni Association?

No

Institution do have registered Alumi Association. Soon it will be done. It is
established in 2015. The follow ng activities being done by Alumi association:
To guide the students community ? To establish a healthy relationship between
the students, alumae and all academic fraternities of the college ? To assi st
in arrangi ng and conducting seninars, synposium workshop and other activities
? To pronote all acadenic and infrastructural devel opment ? To offer services
that coll ege needs ? To counsel about student’s career. ? To offer necessary
suggestions and reconmendation, to the college authority, if needed

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a practice of participative managenent. The coll ege
provi des the better opportunity to all the participating in the decision making
process, the college adninistrative and academ c structure is in a manner to
make the decision by participative arrangenent. Principal is the admnistrative
and acadenm ¢ Head, followed by voice principal and departnment heads. The
princi pal meetings of the departnent are held often consider the
recomendati ons are sent to the principal, the principal in consultation with
all departnent heads the final decision is arrived at. 1. N.S.S. canmp is held
once in a year, the N.S.S. conmttee conduct sa neeting to decide the
pl ace/ venue, dates and that is provided as per the conveni ence and di scussion
with the principal. The responsibility rests with the N.S.S. programe officer.
The deci sion between participate the service of neeting is conducted to arrive
the decision. 2. The exam nations are carried out periodically throughout the
year for which there is separate exam nati on departnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Teaching learning as a thrust area
have been focused for this academc
session field studies, project report
works etc are frequently oragnsied to
make | earning nore participatory for
our students. Systematic nonitoring,
pl anni ng and regual r eval uati on of
students are given special attention.




Exam nati on and Eval uati on

Practical and Final exam nation are
conduct ed as per Vinoba Bhave
Uni versity guidelines and academ c
Cal endar. Internal Assessnent and C ass
Test held on Regul ar basis.

Curricul um Devel opnent

The Col |l ege inmpl enent the Curricul ar
set by the University, as t is
affiliated to Vinnoba Bhave University,
Hazaribag. It has structured its
i nternal evaluative systemin a vital |,
need based manner with reference to the
gui deline of the University.

Research and Devel opnent

Easy access of researchers in the
college library with their requisite
books and Journals. To form and
encourage the students to build up
research attitude through their
i ndi genous way and creating output from
the outside text itself.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Qur College library is enriched with
near about 4500 books, 15 journals. it
serves need of the students and staffs
menbers of the college. The coll ege has
a library subcommittee for nonitoring

the activities of the Library.

Human Resour ce Managenent

Student: Foundation is made at the
under Graduate level to give exposure n
cultural , enterpreneurship, witing
skill, public speaking, sem nar
Different cocurricular activities for
all round devel opment of personality of
the students. Teachers: Faculty nenbers
are involved in acadenm c work as wel |
as Committee work. The varous
responsibilities are coordinated with
academ c activities. Teacher were al so
encouraged and granted duty |l eave to
Participate in conference , workshop
sem nar and short term courses. Non
Teaching Staffs: NonTeachi ng nenbers
wer e educated on how to keep records
and digitalize the official docunments.

I ndustry Interaction / Coll aboration

Industry Interaction or Collaboration
is not done during the Year.

Adm ssion of Students

Rul es and Regul ations foradn ssion as
laid by the Affiliating University and
state CGovernnent are Strictly foll owed

by the Col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

We have our Col | ege canpus havi ng
enough space to acadenic and
adm ni strative enhancnent. W are
Pl anning to Open BBA and BCA and sone




certificate courses.
| anguage is al so in need.

Pl anni ng of

Adm ni stration

We are planing to fully automated the
adm ni stration systemfor transparency

of the system

Fi nance and Accounts

sof t war e.

Accounts are nmintai ned with Excel
Pl anning to fully nake
aut onat ed .

St udent Admi ssion and Support

Rul es and regul ati ons for adm ssion
as laid by the Affiliating University
and State CGovernment
Strictly Followed by the Coll ege.
al ways support the Low i ncone G oups

students through Fee Concessi on,

of Jharkhand are

Ve

schol arship etc.

Exam nati on

process of

W have separate Exam nation section.
we do take regul ar exam as per

University guidelines. W are in the

i mpl ementi ng egovernance in

Exami nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | 0 Ni | 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Ni | Ni | 0
03/ 12/ 2017 |03/ 12/ 2017
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

26 26 26 26

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Ni | Ni | Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al Bills and Paynent Vouchers are checked by the Bursar and then signed by the
Bursar and then Principal Finally goes to Secretary for paynment Order. The
details of Incone and expenditure is presented to the Chartered Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes NAAC and G B Yes NAAC/ G. B
Adm nistrative Yes NAAC and G B Yes NAAC and G B

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Wil e the parents have been very supportive of the initiatives of the Coll ege,
the coll ege doesn’t have a registered parent teacher association. However, the
col l ege nmaintains contact with the parents through the Principal’s office as
wel | as class nentors.

6.5.3 — Development programmes for support staff (at least three)

A twoday orientation programme for the support staff is held every year in the
nont h of June. The programincludes guest |ectures on notivation and attitude
as well as several workshops. In addition, two training programs — one on
digital paynents and another on Instructions and updating neetings for all
staffs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Incentive scheme for pronotion of research and attendi ng conferences and
wor kshops. 2. Departnental seminars and active participation of students. 3.
Pl anning to Introduced new courses on BBA and BCA

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
No Data Entered/ Not Applicable !!!
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
wonen 11/ 12/ 2018 11/12/ 2018 30 20
Enpower ment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Installation of Solar energy for energy conservation. 2. Initiative taken
for installation of LED and CFL light. 3. Tree Plantation prograne by NSS are
undertaken to ensure a green canpus. 4. (Observation of Swaach Bharat and
Swachha Pakhwara in the Col |l ege Canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s Yes 3
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating

address taken to students




locational engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 3 3 08/ 03/ 2 1 I nterna Wnen e 56
018 tional nmpower men
Wornrens t
Day
2018 3 3 31/ 05/ 2 1 Ant i ill 49
018 Tobacco effects
day of
Tobacco
2018 3 3 08/ 08/ 2 1 Mal nut r 66
018 awar eness ition
on hel ath
of wonen
and
chil dren

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

12/ 06/ 2018

(0]

Qur College regularly
bserve sone birthday of

swanm Vi vekanand, Mahat ma

Gandhi, Neta Ji, B. R

Ambedkar and many ot her

pat h finder of our

country. Sem nar,
Lectures are usually

delivered on the
auspeci ous occasion to

convey their teaching for
i nclul ctaing human val ues
and basic ethic of life.
For this purpose posters
and painting are sticked
Panphl ets are

di stri buted anong our

col | ege students. Nss
Trai ni ng canp or gani sed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Vi swa Adi vasi 09/ 08/ 2017 09/ 08/ 2017 56
D was
Speci al canp by 25/ 12/ 2017 31/ 12/ 2017 50
NSS
Cel ebration of 12/ 01/ 2018 12/ 01/ 2018 52
Swam Vi vekananda
Jayant i
Cel ebration of 08/ 03/ 2018 08/ 03/ 2018 56
I nt ernati onal




Wnens day

Fl ood Reli ef 08/ 09/ 2018 08/ 09/ 2018 70
Contribution for
Ker al a

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Intitiative taken for Installation of LED and CFL light. 2. Tree Plantation
prograne by NSS are undertaken to ensure a green Canpus. 3. No Snoking Zone
canpus. 4. Installation of Solar Panel for Light in the Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Diffrent Types of prograne |ike cleanliness prograne, awareness prograne,
canp per perforned by NSS students. Village naned Padri ma was adopted by NSS 2.
faculties are notivated to partcipate in various semnars, orientation and
refreshers course

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rnymorg

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Alm The main aimof the institution is inparting higher education anong the
poor , backwardand rural nass as well as other section of our society. Vision
To nmake our College a centre of Quality Learning. Mssions 1. To inpart higher

educati on anong poor, rural mass especially Grls and wonen fol k of the
locality. 2. To nmake our student self sufficient and self reliant. 3.To enhance
wonen status and stature. 4.To provide traditional nodern and vocationa
education for the poor and rural nass.

Provide the weblink of the institution

http://rnymorg

8.Future Plans of Actions for Next Academic Year

1. To enhance the nunber of snmart class roons in the acadeni c departnents. 2. To
enhance outreach prograne for the poor and rural conmmunity. 3. To organize
wor kshop/ Semi nar for students and teachers for enhancnent of academic efforts 4.
To pronote the research activities anong the Tecahing faculties



http://rnym.org
http://rnym.org
http://www.tcpdf.org

